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LETTER  OF  TRANSMITTAL 


September  1,  1950 


Montana  State  Board  of  Health 
Montana  Department  of  Mental  Hygiene 
Montana  Department  of  Public  Welfare 
Montana  Unemployment  Compensation  Commission 

Gentlemen: 

The  Montana  Joint  Merit  System  rules  provide  that: 

"...The  members  of  the  Council  shall  make  an  annual 
report  on  the  operations  of  the  Joint  Merit  System..." 

In  compliance  with  the  above  provision,  we  have  the  honor 

of  transmitting  herewith  the  report  of  the  Merit  System  Council 

for  the  period  from  July  1,  I9J+9  to  June  30,  1950. 

Respectfully  submitted, 

Emmet  J.  Riley,  Chairman 

E.  Martin  Larson,  Member 

Francis  A.  Thomson,  Member 


THE  MERIT  SYSTEM  IN  MONTANA 

The  Joint  Merit  System  has  now  been  in  operation  for  ten  years,  serving 
the  Department  of  Public  Welfare,  the  State  Board  of  Health,  and  the  Unemploy- 
ment Compensation  Cottoission.  The  Department  of  Mental  Hygiene  was  added  to 
this  group  on  December  15,  l^B;  but  for  that  agency,  the  only  service  rendered 
so  far  has  been  assistance  in  development  of  a  classification  and  compensation 
plan  and  a  limited  amount  of  informal  recruitment,  and  no  report  on  its  per- 
sonnel program  is  included  in  this  report. 

In  these  ten  years,  there  has  been  gradual  progress  in  the  development  of 
merit  system  standards  and  procedures.  Differences  still  exist  in  merit  system 
rules  and  compensation  rates  in  the  various  agencies;  but  much  work  has  been 
done  toward  reducing  these  differences  to  a  minimum.  In  the  current  year,  new 
salary  rates  have  been  established  and  extensive  revisions  have  been  made  in 
classification  plans. 

During  the  past  several  years,  there  has  been  a  gradual  expansion  of 
recruitment  efforts  including  the  use  of  new  procedures  and  techniques  aimed 
at  reaching  as  many  as  possible  of  the  qualified  persons  who  might  be  inter- 
ested in  the  kinds  of  positions  available  under  the  merit  system.  The  effect 
of  this  emphasis  on  recruitment  is  evident  from  the  fact  that  the  number  of 
applicants  for  merit  examinations  has  increased  in  every  year  since  19^3  when 
555  applications  were  received  as  compared  with  2,976  in  the  current  year.  In 
the  ten-year  period  from  July  19^0  through  June  1950,  the  number  of  rpplicants 
for  individual  examinations  was  25,^69  of  whom  22,607  were  accepted,  17,700 
appeared  for  the  tests  and  13,778  received  passing  grades.  In  these  figures, 
applicants  are  counted  once  for  eac.H  examination  for  which  application  was 

made. 
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EXAMINATIONS 

In  the  fiscal  year  ending  June  30,  1950,  more  merit  examinations  were 
conducted  than  in  any  year  since  I9A2.  A  great  deal  of  assistance  in  recruit- 
ing applicants  was  received  from  public  welfare  and  employment  service  employ- 
ees who  contacted  prospects  for  employment  throughout  the  state  and  encouraged 
them  to  file  application  blanks.  Much  help  was  received  from  the  various  units 
of  the  state  university  and  other  colleges  in  the  state  with  especially  effect- 
ive assistance  being  given  by  placement  directors  and  heads  of  various  depart- 
ments training  students  for  the  types  of  positions  open  under  the  Merit  System. 
More  high  schools  participated  in  the  spring  program  for  clerks,  typists,  and 
stenographers  than  ever  before.  Paid  advertising  was  used  rather  extensively, 
particularly  for  Junior  Caseworker  positions;  and  with  very  good  results  since 
both  the  quality  and  quantity  of  applicants  was  better  than  in  previous  similar 
recruitment  campaigns. 

Written  examinations  for  positions  under  the  Merit  System  are  based 
directly  on  the  requirements  set  forth  in  class  specifications  covering  every 
job  that  is  subject  to  examination.  The  merit  system  office  maintains  exten- 
sive files  of  test  material  covering  subject  matter  areas  in  required  fields 
of  training  for  all  positions  for  which  written  examinations  are  given.  These 
items  have  been  prepared  by  test  experts,  reviewed  for  applicability  to  Mont- 
ana positions  and  many  of  them  have  been  analyzed  following  their  use  in  exami- 
nations to  determine  how  effectively  they  assist  in  selecting  the  best  candi- 
dates available.  New  material  is  constantly  being  added  to  these  test  files 
and  old  material  is  reviewed  before  inclusion  in  new  examinations  for  the  pur- 
pose of  eliminating  items  that  may  have  become  completely  obsolete  and  revis- 
ing items  that  need  only  minor  changes. 


Written  examinations  are  given  in  the  larger  citiee  throughout  the  state 
about  three  times  a  year  under  the  supervision  of  high  school  or  college 
teachers.  Test  papers  are  scored  in  the  Merit  System  Office  by  the  use  of 
scoring  keys  prepared  before  the  examinations  are  given.  All  test  items  are  of 
the  objective  type  and,  except  for  questions  involving  the  use  of  arithmetic, 
practically  all  items  are  of  the  multiple  choice  type. 

In  the  year  ending  June  30,  1950,  the  number  of  applicants  for  individual 
examinations  was  2,976  of  whom  2,788  were  accepted,  2,202  appeared  for  the 
examinations,  and  1,766  received  passing  grades  in  written  tests.  The  number 
of  applications  received  was  more  than  20  per  cent  higher  than  in  the  previous 
year;  but  the  number  receiving  passing  grades  was  only  6  per  cent  higher.  The 
relatively  low  increase  in  the  number  receiving  passing  grades  was  due  largely 
to  the  fact  that  attendance  at  tests  was  not  as  good  as  in  the  previous  year. 

In  the  stenographic  field,  1,106  performance  tests  were  administered  and 
807  received  passing  grades.  Unassembled  examinations  were  used  for  many  pro- 
fessional positions  in  the  State  Board  of  Health  and  of  82  tests,  $h  resulted 
in  passing  grades.  In  addition  to  written  examinations,  there  was  also  a 
rating  of  training  and  experience  as  a  part  of  the  final  grade  for  all  pro- 
fessional and  high  level  clerical  positions.  Information  concerning  training 
and  experience  as  listed  in  individual  applications  was  verified  by  contact- 
ing schools  and  former  employers.  The  comparative  figures  for  examination 
programs  in  the  past  three  years  are  shown  in  the  graph  following  page  5.  A 
more  detailed  analysis  of  the  testing  program  is  given  in  Tables  III,  IV,  and  V 
on  pages  11  to  13 . 


APPOINTMENTS 

After  all  parts  of  the  examination  had  been  completed,  candidates  received 
notices  indicating  the  grades  they  had  received  or  the  fact  that  they  were 
unsuccessful  in  the  examination.  At  the  same  time,  they  were  sent  an  availa- 
bility inquiry  to  determine  where  they  would  work  and  at  what  salary.  Current 
information  on  the  availability  of  successful  examinees  is  maintained  by  con- 
ta:ting  them  periodically. 

When  a  vacancy  occurs  in  one  of  the  departments,  a  request  for  certifi- 
-ation  of  qualified  persons  for  the  position  involved  is  sent  to  the  Merit 
System  Office.  The  Department  is  furnished  the  names  of  the  three  highest 
ranking  candidates  for  the  position  who  are  actually  available  for  the  locality 
in  which  the  appointment  is  to  be  made.  In  making  the  request,  the  Department 
may  specify  that  a  county,  area,  or  state  list  is  to  be  used  except  that  for 
appointments  in  the  state  offices  at  Helena,  state  lists  must  always  be  used. 
For  instance,  if  a  Junior  Interviewer  position  is  vacant  in  Great  Falls,  the 
Unemployment  Compensation  Commission  may  request  certification  of  only  those 
persons  in  Cascade  County  who  have  qualified  by  examination  for  this  position. 
If  they  wish,  they  may  ask  for  certification  of  qualified  persons  in  the  field 
supervisor  area  in  which  Great  FallB  is  included.  This  area  consists  of  l6 
counties.  Or  they  may  wish  to  select  from  the  three  highest  available  eli- 
gioles  on  the  list  for  the  entire  state.  Regardless  of  the  size  of  the  juris- 
diction considered  in  making  a  certification,  only  the  three  highest  ranking 
names  on  the  appropriate  list  can  be  considered  for  each  vacancy.  Persons  who 
are  appointed  in  this  manner  serve  a  probationary  period  of  six  months  during 
whi:h  they  may  be  terminated  at  any  time  if  their  services  are  not  satisfac- 
tory. At  the  end  of  the  six-months  period,  they  are  granted  permanent  status 
if  their  service  has  been  satisfactory. 


EXAMINATION  PROGRAMS 
July  1^7  -  June  1950 
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When  employees  are  needed  for  a  6hort  time  only  and  it  is  known  that  their 
appointment  cannot  become  permanent,  they  are  selected  on  a  temporary  basis 
from  an  appropriate  list  considering  only  the  qualified  eligibles  who  have  in- 
dicated that  they  will  accept  temporary  appointment.  When  vacancies  oc  _ur  in 
positions  for  which  no  lists  of  qualified  applicants  are  available,  provisional 
appointment  not  to  exceed  six  months  can  be  made.  These  appointees  must  meet 
minimum  qualifications  for  the  position  for  which  they  are  selected.  If  an 
emergency  exists  during  which  additional  appointments  must  be  made  immediately 
and  no  eligibles  are  available,  it  is  possible  to  make  emergency  appointments 
for  a  period  not  exceeding  sixty  days.  Employees  who  have  had  permanent  status 
can  be  reinstated  to  their  former  class  of  position  or  to  a  similar  type  of 
position  of  lower  classification.  Only  employees  who  have  been  permanent  have 
reinstatement  rights  and  these  rights  remain  in  effect  for  a  period  equal  to 
their  length  of  service.  In  two  of  the  departments,  there  is  a  maximum  limit 
of  three  years  on  reinstatement  rights. 

During  the  year  ending  June  30,  1950,  the  number  of  appointments  of  all 
types  to  positions  in  the  Merit  System  agencies  was  2j4,  distributed  as  follows 
among  the  three  agencies:  Department  of  Public  Welfare,  104;  Unemployment 
Compensation  Commission,  85;  State  Board  of  Health,  k$.  The  number  of  emer- 
gency and  provisional  appointments  in  these  departments  was  as  follows:  Depart- 
ment of  Public  Welfare,  $k  (51.9$);  Unemployment  Compensation  Commission,  29 
(jU.l#);  State  Board  of  Health,  17  (37.8$).  Of  the  100  provisional  and  emer- 
gency appointees  in  the  three  departments,  71  remained  on  the  payroll  long 
enough  to  bo  examined  and  53  were  eventually  made  probationary.  Further  infor- 
mation concerning  appointments  is  given  in  Tables  VI  and  VII  on  page  Ik. 


PERSONNEL  ACTIONS  AMD  STATUS 

Under  the  Merit  System,  a  salary  range,  usually  consisting  of  a  minimum, 
maximum,  and  three  or  four  intermediate  steps,  is  set  up  for  each  class  of 
position.  Almost  all  employees  are  hired  at  the  minimum  rate  and  receive 
salary  advancements  at  regular  intervals  if  their  performance  has  been  satis- 
factory. The  quality  of  work  of  each  employee  is  evaluated  by  use  of  service 
ratings  which  are  considered  in  determining  salary  advancements  and  promotions . 
The  over-all  salary  plan  for  each  department  is  Bet  up  in  such  a  way  as  to  take 
into  consideration  the  relative  difficulty  of  duties,  entrance  requirements, 
and  other  factors  pertinent  to  the  various  positions.  In  all  cases,,  all 
employees  in  the  same  class  of  position  are  paid  according  to  the  same  salary 
range  within  their  department.  Because  of  differences  in  the  amount  of  funds 
available  and  various  other  factors,  each  department  has  its  own  compensation 
plan.  This  means  that  employees  doing  the  same  type  of  work  in  the  different 
departments  do  not  get  exactly  the  same  rates  of  pay.  Attempts  are  being  made 
to  minimize  such  differences  and  it  is  hoped  that  eventually  a  uniform  compen- 
sation plan  applicable  to  all  positions  can  be  established.  During  the  year 
ending  June  30,  1950,  the  number  of  salary  advancements  granted  in  each  depart- 
ment was  as  follows:  Department  of  Public  Welfare,  205;  Unemployment  Compen- 
sation Commission,  83;  State  Board  of  Health,  6U. 

In  setting  up  the  compensation  plan  for  each  department,  the  basic  con- 
sideration is  the  amount  of  funds  available.  Other  factors  which  are  studied 
include  salary  paid  for  similar  work  in  other  public  and  private  employment, 
relative  scarcity  of  various  types  of  employees,  changes  in  the  cost  of  living, 
and  the  Btate's  general  financial  policy.  When  it  becomes  apparent  that  salary 
levels  are  no  longer  appropriate,  adjustments  are  made  in  the  compensation 
plan.  During  the  year,  each  of  the  three  agencies  made  one  general  adjustment 
in  its  entire  compensation  plan.   The  number  of  individual  employees  affected 
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PERCENT  OF  TURNOVER 
(Based  on  average  number  employed) 
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was  as  follows:  Department  of  Public  Welfare,  225;  Unemployment  Compensation 
Commission,  199;  and  State  Board  of  Health,  80.  Further  information  concerning 
distribution  of  employees  according  to  salary  level  is  contained  in  Table  IX 
on  pa^e  15  and  other  information  concerning  personnel  actions  is  contained  in 
Table  VIII  on  pages  15  to  18. 

The  rate  of  turn-over  was  somewhat  less  for  all  departments  than  in  the 
previous  year.  The  notable  improvement  in  this  respect  was  a  decrease  from  a 
50. i^>  turn-over  rate  in  1948-1+9  for  the  State  Board  of  Health  to  a  3^.0$  rate 
in  the  year  ending  June  30*  1950.  For  the  Department  of  Public  Welfare,  the 
percent  of  turn-over  in  1948-1+9  was~lT3.1$  and  in  I9U9-50,  it  is  36.1$.  For  the 
Unemployment  Compensation  Commission,  the  1948-1+9  rate  was  42.9$  as  compared 
with  1+2.0$  in  I9U9-50.  Much  of  the  turn-over  results  from  the  fact  that  some 
of  the  positions  are  definitely  of  a  temporary  nature.  This  is  particularly 
true  in  the  Unemployment  Compensation  Commission  where  considerable  additional 
help  is  employed  during  the  heavy  work  load  in  the  winter  months.  The  per  cent 
of  turn-over  in  the  three  agencies  due  to  separations  of  permanent  employees  in 
the  year  ending  June  30,  1950  was  as  follows:  Department  of  Public  Welfare, 
17-6$;  Unemployment  Compensation  Commission,  22.7$;  Board  of  Health,  19.6$. 
Further  information  concerning  separations  and  per  cent  of  turn-over  is  con- 
tained in  Tables  X  and  XI  on  pages  15  to  18  and  in  the  graph  following  page  7- 

Because  of  the  heavy  turn-over,  ma;ay  of  the  employees  have  been  with  these 
departments  for  a  relatively  short  time.  The  number  employed  less  than  one 
year  in  each  of  the  three  departments  is  as  follows :  Department  of  Public  Wel- 
fare, 53  (21$);  Unemployment  Compensation  Commission,  51  (24$);  State  Board 
of  Health,  32  (32$).  The  number  employed  less  than  two  years  is  as  follows: 
Department  of  Public  Welfare,  95  (38$);  Unemployment  Compensation  Commission, 
69  (33$);  State  Board  of  Health,  52  (52$).  The  number  employed  less  than  five 


years  is  as  follows:  Department  of  Public  Welfare,  151  (6l$) ;  Unemployment 
Compensation  Commission,  Ikk  (68$);  State  Board  of  Health,  7j  (7;$) •  The 
number  employed  more  than  ten  years  is  as  follows :  Department  of  Public  Wel- 
fare, 56  (£;$>);  Unemployment  Compensation  Commission,  37  (18$);  State  Board 
of  Health,  12  (12$) .  Further  figures  concerning  length  of  service  of  employees 
are  given  in  Table  XII  on  page  19. 

As  of  June  30,  1950,  only  17  (3-0$)  of  the  558  employees  under  the  Merit 
System  were  in  provisional  or  emergency  status.  Permanent  employees  totaled 
465  (8:5o$)-  All  others  were  either  probationary  or  temporary.  Further  infor- 
mation concerning  distribution  of  employees  according  to  status  is  contained  in 
Table  VIII  on  page  14  and  the  graph  following  page  9- 

APPEALS 

During  the  year,  there  were  only  two  appeals  to  the  Merit  System  Council. 
Both  appeals  were  by  employees  whose  services  had  been  terminated;  one  for 
jause  and  one  because  of  a  reduction  in  force.  In  both  cases,  the  action  of 
the  appointing  authority  was  sustained  and  the  appeal  was  not  granted. 

COOPERATION  WITH  OTHER  MERIT  SYSTEMS: 

Merit  System  and  Civil  Service  agencies  in  other  states  have  been  of  great 
assistance  to  the  Montana  Joint  Merit  System  by  conducting  out-of-state  exami- 
nations, furnishing  information  on  classification,  compensation,  and  other 
Merit  System  matters  and  exchanging  bulletins  and  other  materials  outlining  new 
procedures  and  developments.  Similar  help  has  been  extended  by  the  Montana 
Merit  System.  The  opportunity  of  making  thiB  exchange  of  assistance  and  infor- 
mational material  has  been  greatly  appreciated. 


STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTEM 
as  of  June  30  is  the  last  three  years 
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COST  OF  OPERATION 

The  following  tables  show  the  cost  of  operating  the  Merit  System  by 
categories,  as  well  as  the  share  paid  by  each  of  the  participating  agencies: 


TABLE  I 

Merit  System  Expenditures 

July  1,  I9U9  to  June  30,  1950 


Category 

Expenditure 

Personal  Services 

$13A2j.71 

Supplies 

1,660.66 

Communication  Services 

511.02 

Travel  Expense 

^8.51 

Printing  and  Binding 

20.65 

Rent  of  Premises 

720.00 

Repairs  and  Alterations 

87.OO 

Equipment 

1,067  M 

Miscellaneous 

■770.  W 

TOTALS 

$18,499.50 

Percent  of  Total 


72.5 
9-0 
2.7 

.1 

3-9 
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5-8 

3-1 
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Agency 


TABLE  II 
Distribution  of  Expenditures 

Amount 


Percent 


Dept.  of  Mental  Hygiene 

Dept.  of  Public  Welfare 

State  Board  of  Health 

Unemployment  Compensation 
Commission 

TOTALS 


$  739-98 
6,659-82 
4,1^9-88 

6,659-82 
$18,1+9900 


k.o 
36.O 
24.0 

36.O 
100.0 
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TABLE  III 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  191*9  -  June  30,  1950 


Position 

Number 
Applied 

Number 
Admitted 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

POSITIONS  COMMON  TO 
TWO  OR  MORE  AGENCIES 

Senior  Clerk 

Junior  Clerk 

Secretary 

Sr.  Stenographer 

Int.  Stenographer 

Jr.  Stenographer 

Typist 

81 
1*81 

18 
105 
121 
48j 
62j 

76 

10 

98   . 
118 
J+8j 
622 

93-8 
98.5 
55-6 
.93*3 

97-5 
100.0 

99.8 

51 

375 

7 

86 
103 
hQk  . 
5k2 

67.1 
79-1 
70.0 
87.8 
87o 
.   83-6. 
87.I 

35 
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.   82 
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if  if  if 

68.6 
78.9 
85.7 

..  95-3 
97-1 
87.9 
81.9 

TOTALS 

1912 

J.881 

98.  If 

1568 

83.  If 

1318 

8lf.l 

PUBLIC  WELFARE  ONLY 

Statistician 
Sr.  Acct.  Clerk 
Jr.  Acct.  Clerk  . 

Int.  clerk 

Telephone  Operator 
Field  Supervisor 

2 

1 

.  .  a... 

...  55 . 

18- 

2 

2 

1 
0 

Xi 
1 

5... 
8 

.7 

.80 

..  3.  ..  . 
k 

::x  v.; 

.0 

2 

100.0 

100.0 

...  0.0... 

98.2  . 

.  .55.6  . 

50,0.  .. 

50.0 
.ll.k  . 

61,5.. 
.36., 8.  .. 

84.2 

.1 
1 

0 

..   36 
6 

1 

1 
.  .5  ... 

6 

5...  . 

.....55  .... 

.50,0.  .. 

100.0  .. 

.0.0. . 

...  66..7 
60,0 

...100.0  . 

100 .0  . 

100.0 
.   75-.0... 

71.  If.... 

.   68,.8. . 

.  .1  ... 

0 
0  . 

..  2.5. 
If 

.  .  1  ... 

1  .. 

5  • 
.6 ..  . 

5 

....if  5 .... 

100.0. 

.0.0 

0.0 

.  69.  If 
66.7 

...100.0 

County  Suprv. ,  I 

2 

100.0 

County  Suprv.,  II 

County  Suprv.,  Ill 
Sr.  Caseworker 
Jr .  Caseworker 

7 
.  .13.. 
10 

..  .25  . 
6 

100.0 

.100.0 

100.0. 

.  .  81.8 

Child  Wei.  Cons. 

.50.0  ... 

80 ,0 
0...0.  . 

...     Q   Q... 

66.7 

.  ..  .3  ..  .. 

i 

0 

...  0 

2 

...  100-0... 

75.0.. 

0.0... 

o-.o- 

100.0 

.2  . 
. ...  .3. 

...  .0  ... 
...  0  ••-■ 
2 

66.7 

Sr.  Chid.  Wei.  Wrkr. 
Jr.  Chid.  Wei.  Wrkr. 
Placement.  Worker  . 
Jr . :  Cots .  f or  BliDd 

5... 

9.  .. 

k.  . 

100.0 
...  0.0 

100  ".0 

TOTALS 

2U3 

178 

73.3 

125 

70.2 

100 

80.0 

STATE  BOARD  OF  HEALTH 
ONLY 

Administrative  Aide 
Medical  Stenographer 

l 

2 

1 
60 

0 

.  _0_ 

66.7 

100.0 

98.4 

0.0 
0.0 

2 

1 

58 

0 

-2- 

100.0 
100.0 

96.7 

2 

1 

..  56 

100.0 
100.  Q 

Int.  Typist 

61 
i 
1 

96.6 

Lab.  Assistant 

Lab.  Helper 

0.0 
0.0 

0 
0 

o.c 

0.0 

TOTALS 

67 

63 

9U.0 

Ct 

96.8 

59 

96.7 

11 


TABLE  III,  Continued 


dumber 

Number 

Percent 

Number 

Percent 

Number 

Percen1 

Position 

Applied 

Admitted 

Admitted 

Appearing 

Appearing 

Passing 

Passini 

1 
UNEMPLOYMENT  COMPEN- 

SATION COMMISSION 

ONLY 

Statistician 

7  .. 

!   2  ' 

28.6 

1 

50.0 

0 

0.0 

Jr.  Statistician 

8 

6 

75.0 

.5 

8>.3  . 

2 

Uo.o 

Statistical  Clerk 

ik 

8 

57-1 

.  5 

62.5 

1+ 

80.0 

3r.  Key  Punch  Oper. 

2 

,     1   . 

50.0 

l 

100.0 

0 

0.0 

Jr.  Key  Punch  Oper. 

12 

io  ... 

fe:.3 

8 

80.0 

3 

37.5 

Accountant 

2i 

18. 

,.78.j 

.  15   . 

.  83. 1 

13  . 

86.7 

Suprv.  Accountant 

"  33 

7 

87-5 

6 

85.7 

2 

33-3 

Accounting  Clerk 

,28  ' 

sii'.a 

..  17.  ..  . 

60.7 

12 

70.6 

Senior  Clerk 

.  52  . 

J..5P... 

.96.2  : 

.  .38..   . 

76.0 

27. 

71.1 

Jun'.or  Clerk 

107 

!  102. 

95. J 

63  . 

61.8 

hO 

63.5 

Secrrtary 

8 

[..6 

75-0 

k 

66.7 

.  k 

100.0 

Clark  Stenographer 

22 
62 

!  21 

95-5 

16 
56 

76.2 
61.0 

15 

I  28  ;. 

>3-8 

Si erographer 

1  59 

?5.2 

77.8 

Typist 

■68' 

67  '  '  1 

S>8."5 

•  36 

53.7 

26 ... 

72.2 

Bkog.  Machine  Oper. 

k    ' 

— V 

100.0 

2 

50.0 

;..  0  .... 

0.0 

Telephone  Oper. 

15.... 

r  u 

26.7 

3 

.  75.0  . 

1 

.  33,3 

Appeals  Referee 

2 

2 

100.0 

2 

100.0 

1 

50.0 

Field  Advisor 

26 

-21" 

80/8  ■"' 

15 

71  A 

12 

80.0 

Claims  Examiner 

"16 

'15 • 

93.8 

9 

60.0 

,  .5  ..  . 

55.6 

Field  Suprv. 

9 

;    5 

55-6 

"V 

80.0 

....2.  .., 

50.0 

Manager  I 

10 

:  10 

100.0 

8 

80.0 

:   3 

37.5 

Manager  II 

15 

l'.'W":::::/ 

93-3 

11 

78.6 

i...5. 

^5.5 

Sr.  Interviewer 

.  99.  ... 

.  .9.1 

...91..9 

.65.  . 

...71*4 

Li... 

.52.3. 

Jr.  Interviewer 

101 

82 

88.1 

.  .56 

62.9 

.  35.. .. 

f.  62,5 

Vet.  Employ.  Repr. 

13 

!  12 

92.3 

10 

83.3 

!  ..&.... 

60.0 

Employment  Cons . 

Vi" 

'  i2   ..:. 

85.7 

11 

91.7 

8 

72.7 

Area  Farm  Pla.  Asst. 

"%•' 

!   2 

50.0 

1 

50.0 

l 

i 

100.0 

TOTALS 

15h 

,666 

i 

88.3 

kkB 

67.3 

!  289 

64. 5 

12 


TABLE  IV 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  191*9  -  June  30,  1950 


Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Secretary 

10 
80 
11* 
99 

352 
27 
56 
26 

1*1*1 
1 

1106 

10 

100.0 

Senior  Stenographer 

Clerk-Stenographer 

Intermediate  Stenographer 

Junior  Stenographer 

Stenographer 

Intermediate  Typist 

Typist  -  U.CC 

Typist 

Medical  Stenographer 

TOTALS 

52 

9 

85 

233 

15 

50 

15 

337 

l 

807 

.  - .  — **■ 

65.O 
61*. J 

85.9 
66.2 
55-6 

890 

57-7 

76.1* 

100.0 

73.0 

TABLE  V 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  191*9  -  June  30,  1950 


Number 

Number 

Percent 

Position 

Applying 

Passed 

Passed 

Director  of  Tuberculosis  Control 

1 

.1  .... 

.100.0. 

Public  Health  Physician 

1 

1 

100.0 

Asst.  Director  Div.  Sanitary  Eng. 

1 

0 

0.0 

Senior  Sanitary  Engineer 

1 

0 

0.0 

Junior  Sanitary  Engineer 

7 

1 

U-3 

Senior  Bacteriologist-Chemist 

l 

0 

0.0 

Junior  Bacteriologist-Chemist 

7 

5 

71.1+ 

Senior  Sanitary  Inspector 

1* 

2  ....... 

50.0 

Junior  Sanitary  Inspector 

13 

9 

69.2 

Senior  Chemist 

1 

0 

0.0 

Junior  Chemist 

1* 

3 

75,0 

Senior  Bacteriologist-Serologist 

1 

0 

0.0 

Junior  Bacteriologist-Serologist 

3 

j 

.  100.0 

Narcotics  Education  Consultant 

2 

1 

50.0 

Asst.  Dir.  Industrial  Hygiene  Div. 

1 

l 

0.0 

Industrial  Hygiene  Engineer 

3 

3 

100.0 

Public  Health  Nursing  Consultant 

1 
2 

1 

100 .0 

Senior  public  Health  Nurse 

2 

100.0 

Junior  Public  Health  Nurse 

9 

1* 

1*1*. 1+ 

Graduate  Nurse 

12 

12 

100.0 

Photofiurograph  Unit  Operator 

2 

1 

50.0 

Hospital  Construction  Consultant 

1* 

3 

75.0 

Physical  Therapist 

1 

l 

100.0 

TOTALS 

82 

5^ 

65.9 

13 


TABLE  VI 

APPOINTMENTS 
July  1,  l$k$   -  June  30,  1950 


Type  of  Appointment 

Agency 

Dept.  of 
Pub.  Wei. 

Board  of 
Health 

Unemployment 
Comp.  Comm. 

Original  Probationary 

Temporary 

Emergency 

Provisional 

Reinstatement 

35 
10 

2 
52 

? 

.  25 
2 
1 

16 
1 

k6 
k 
9 

20 

6 

TOTALS 

1(A 

^5 

85 

TABLE  VII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1949  -  June  30,  1950 


Agency 

Number 
Appointed 

Number 
Examined 

Number  made 
Probationary 

Department  of  Public  Welfare 

State  Board  of  Health 

Unemployment  Compensation  Commission 

TOTALS 

5^ 
IT 
29 

100 

12 
18 

71 

9 
10 

53 

TABLE  VIII 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  jO,  1950 


Status 

Agency 

Permanent 
Pro':-:-  C  i  onary 
T<-  .7-.-  —y 
Prov^Lonal 

Dept.  of 
Pub.  Wsl. 
208 
35 

1 
3 

L   rd  of 
Health 

83   . 

10 
1 

6 

TTnorcployment 
Comp.  Coram. 

27 
2 
5 

Emergency 

0 

0 

3 

TOTALS 

247 

100 

1 

211 

Ik 


TABLE  IX 


DISTRIBUTION  OF  EMPLOYEES  ACCORDING 

TO  SALARY  INTERVAL  AT  WHICH  PAID 

June  30,  1950 


Agency 


Dept.  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Comp.  Comm. 

TOTALS 


.Minimum 

39 
16 

50 


105 


^Intervening 


96 
53 
70 


219 


Intervals 
Maximum 

112 
31 
91_ 

21k 


Totals 


2U7 

100 
211 


558 


TABLE  X 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  19^9  -  June  30,  1950 


Position 


Salary  Salary   Promotions  of 
Adjust-  Advance-    Permanent 
ments   menta      Employees*   Accessions 


[Separations  by  Statu 
IPermanent Other 


DEPARTMENT  OF  PUB- 
LIC WELFARE 

Dir.  Stat.  &  Res. 

Statistician 

Tab.  Equip.  Oper. 

Dir.  Aud.  &  Fin. 

Accountant 

Sup.  Acct.  Clerk 

Sr.  Acct.  Clerk 

Int.  Acct.  Clerk 

Senior  Clerk 

Int.  Clerk 

Junior  Clerk 

Sup.  File  Clerk 

Sup.  Secretary 

Secretary 

Senior  Steno. 

Int.  S te nographe r 

Jr.  Stenographer 

Typist 

Telephone  Oper. 

Dir.  Pub.  Asst. 

ABSt.  Dir.  Pub.  Asst 

State  Field  Sup. 

Co.  Supervisor,  I 

Co.  Supervisor,  II 


1 
1 
1 
2 
2 
1 
8 
5 

1 

1 

3 

12 

IT 

36 

8 

l 

l 

l 

6 

7 

11* 


2 

Ik 
52 

6 

l 


l 

5 

10 


2 
3 

5 


1 

5 

13 

2 


1 
2 

1 

3 


Position 


Salary 

Adjust- 
ments 


TABLE  X L   (continued) 

Salary   Promotions  of 
Advance-    Permanent 
ments      Employees*  Accessions 


Separations  by  Statut 
Permanent      Other 


DEPT.  PUB. 
WEL.  (Cont.) 

Co.  Supervisor,  III 
Sr .  Caseworker 

12 
16 

8 

9 

57 

it 

3 

1 

3 

1 

ID 

Jr.  Caseworker 

1+1+ 
1 
8 

1+ 

13, 

Dir.  Child  Wei.  Ser. 

2 
7 
6 

Child  Wei.  Supervisor 

J 

2 

Sr.  Child  Wei.  Worker 

2 

1 

2 

1 

Jr.  Child  Wei.  Worker 
Dir.  Sup.  &  Services 
Sup .  Voc .  Rehab . 

6 

1 
1 
l 
l 

»25 

2 

2 

205 

3 

Sup.  Ser.  for  Blind 
Sup.  Home  Ind.  Blind 

Jr.  Cons,  for  Blind 

TOTALS        c 

20 

1 

10U 

kk 

1+6 

STATE  BOARD  OF  HEALTH 

Dep.  Reg.  Vit.  Stat. 
Administrative  Aide 

1 
1 

1 

Fiscal  Agent 

Int.  Acct.  Clerk 

2 

2 

Senior  Clerk 

1+ 

1 
1 

3 

1 

k 

2 

Medical  Secretary 
Medical  Stenographer 

1 

2 

1 

1 

Secretary 

10 

6 

1 

6 

Sr.  Stenographer 

5 

Int.  Stenographer 

5 

2 

2 

1 

Jr.  Stenographer 

9 

5 

1 

7 

1 

1+ 

Typist 

3 

1 

2 

1 

2 

1 

1 

2 

Int.  Typist 

1 
1 

1 

1 

1 

Epid.  &  Dep.  Health  Of. 

1 

Dir.  T.  B.  Control 
Dir.  Div.  Dental  Health 

1 
1 

1   

I 

Dir.  Div.  San  Eng. 

1 

1" 

Asst.  Dir.  Div.  San  En 
Sr.  San.  Engineer 

1 

Jr.  San.  Engineer 

l 
■"I 

r~ 

- 

• 2. 

Sr.  Bact-Chemist 

Dir.  Div.  Food  &  Drugs 

1 

2 

1 

1 

1 
1 

1 

Sr.  Sac.  Inspector 

l 

Jr.  San.  Inspector 

2 

1 

Sr.  Chemist 
Jr.  Chemist 

1 
1 

1 

Asst.  Dir.  Hyg.  Lab. 

Sr.  Bact.-Sero. 

1 
2 

2 

Jr.  Bact.-Sero. 

3 

-   ' 

__ 

16 


TABLE  X,  (continued) 


Position 


Salary   Salary 
Adjust-  Advance- 
ments   ments 


Promotions  of 
Permanent 
Employees*  Accessions 


Separations  by  Status 
Permanent      Other 


S.  B.  0.  H.  (Cont.) 
Lab.  Technician 

1 

1 

Dir.  Div.  Health  Ed.   1 

1 

1 

1 

Health  Ed.  Consultant 

1 

Nar.  Ed.  Consultant 

1 

1 

Asst.  Dir,  Ind.  Hyg. 

1 

1 

Dir.  Div.  Ind.  Hyg. 

1 

Dir.  Hosp.  Plan.  Const. 

l 

Hosp.  Stand.  Cons. 
Dir.  Div.  P.  H.  Nurs . 

1 



1 

1 

P.  H.  Nurs.  Cons. 

2 

1 

1 

Loc.  P.  H.  Nurs.  Supr.  1 

1 

Sr.  P.  H.  Nurs. 

10 

'   10 

2 

Jr.  P.  H.  Nurs. 

k 

3 

2 

2 

/ 

Grad.  Nurse 

3 

.  7. 

2 

Photo.  Unit  Op. 

2 

1 

2 

1 j 

2 

Hosp.  Const.  Cons. 

Darkroom  Technician 

1 

Hosp.  Nurs.  Cons. 

1 

Occup.  Therapist 

1 

1   J 



Phys .  Therapist 

1 
1 

Speech  Coor.  &  Cons. 

i 

Med.  Soc  Consultant 

1 

8o 

Fid.  Med.  Soc.  Cons. 
TOTALS 

64 

11 

1 
^5 

19 

1 
Ik 

UNEMPLOYMENT  COM- 
PENSATION COMM. 

Chief  Res.  &  Stat. 

l 

Sup.  Mach.  Oper. 

l 

Jr.  Statistician 

2 

5 

2 

1 

Statistical  Clerk 

2 

Sr.  Key  Punch  Op. 

1 
k 

3 
1 

l 

1 
l 

Jr.  Key  Punch  Op. 

1 

l 

1 

Fiscal  &  Pers.  Of. 

Chief  of  Contr. 
Accountant 

•3. 

2 

1 

l 

2 

Cashier 

l 

1 

2 

2 

22 

k 
1 
9 

3 

8 

5 

Sup.  Accountant 
Accounting  Clerk 
Senior  Clerk 

2 
Hi 

2 

7 

11 

Junior  Clerk 

21 

17 

Secretary 
Clerk-Stenographer 

1 
7 

1 
1 

1 
2 

3 
13 
16 

l 

Stenographer 
Typist 

15 
7 

7 

3 

5 
8 

17 


TABLE  X,  (continued) 


Salary 
Adjust- 


Salary 
Advance  - 


Promotions  of 
Permanent 


Separations  by  Stat 


Position 

ments 

ments 

Employees* 

Accessions 

Permanent     Other 

U.  C.  C  (Cont.) 

Bkpg.  Mach.  Oper. 
Telephone  Operator 

1 

1 

1 
1 

1+ 
1 

1 
2 

i 

Asst.  Exec.  Dir. 
Dir.  U.  C.  C. 
Appeals  Referee 

1 

1 
2 

2 

Field  Advisor 
Chief  Claims  &  Ben. 

9 
1 
l 
3 

1 

i 

Sup.  Claims  Exam. 
Claims  Examiner 

1 

1 

Dir.  Employ.  Service 

2 

1+ 

"6 

7 

1 
1 

3 

1 
1 

Field  Supervisor 

1 

Manager  I 
Manager  II 

Em 
i 

Sr.  Interviewer 

i+o 

20 

1 
1 

3 

12 

i 

Jr.  Interviewer 

19 

I 

k 
1 
1 

6 

6 

Vets.  Employ.  Rep. 

3 
2 

1 

1 

1 

Sup.  Emp.  Counc . 
Employment  Couns . 
Supervisor  Training 

■  ■  ■ 

i 

Sup.  Teacher  Place. 

Farm  Placement  Sup. 

l 

Sup.  Ind.  Services 
Informational  Rep. 

1 
1 

1 

• 

Personnel  Assistant 

1 

1 

Janitor 

2 

TOTALS        199      85 
♦Indicates  position  to  which  promoted. 


20 


85 


1*8 


1+1 


TABLE  XI 

SEPARATIONS  AND  PER  CENT  OF  TURNOVER 
191+7  -  1950 


Agency 

July,  I9I+7- 
June,  I9I+8 

July,  191+8- 
June,  I9I+9 

July,  19^9- 
June,  1950 

SEPARATIONS 

Department  of  Public  Welfare 

107 

aa - 

90 

State  Board  of  Fealth 

55 1 

1+5 

.   J3 

ployment  Compensation  Commission 

ii§ 

91 

.  69 

PER  CENT  OF  TURNOVER 
Department  of  Fablic  Welfare 

1+8.1+ 

....  1+3,1 

36  a 

Star.e  Board  of  Health 

61+. 5 

50.3 

.  3H..0  

Unemployment  Compensation  Commission 

53.1 

1+2.9 

i     1+2.  Q 

. 

18 


TABLE  XII 


DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1950 


Dept.  Pub.  Wei. 


Years  of  Service 


!_"'""""  "Agency 
Board  of  Health 


0.0  - 


•9 

1-9 
2.9 
3-9 
4,9 
5-9 
6.9 
7-9 
8.9 
9-9 
Over  10 

TOTALS 


53 
42 

29 
16 


11 

6 

8 
15 

6 

5 

56 

24"7~ 


32 
20 

10 

5 


6 

1 

5 
1 
it. 

12 

100 


lUnemploy.  Comp. 
Commission 


Totals 


51 


18 
25 
28 


.22... 

4 
9 
9 
8 
0 

211 


136 


...4.... 


80.. 
64 
49. 


III39 

•      11 


21 

29 

...15. 

9 

105 

558 


TABLE  XIII 


CLASSIFIED  POSITIONS 


Title  of  Position 


Number 
j  Employed 
June  30,  1950 


Different  1  Employee 

individuals \   Average   |  Minimum  |  Maximum 
in  year   'Per  Month  I  Salary  ■  Salary 


DEPARTMENT  OF  PUBLIC  WELFARE 


&  Research 


Dir.  of  Stat. 

Statistician 

Tab.  Equipment  Oper. 

Dir.  Auditing  &  Finance 

Accountant 

Supervising  Accounting  Clerk 

Senior  Accounting  Clerk 

Int.  Accounting  Clerk 

Senior  Clerk 

Intermediate  Clerk 

Junior  Clerk 

Supervising  File  Clerk 

Supervising  Secretary 

Secretary 

Senior  Stenographer  10 

Intermediate  Stenographer   1    20 

Junior  Stenographer  46 

Typist  i    8 


1 
1 
2 

3 
1 

8 
9 
5 
1 
l 
4 

Ik 
27 
87 
18 


l 

I 
.11, 
19 
46 

10 


$300 
225 
190 

IM. 

245 
225 
215 
.190 
175 
160 


150 
190 


195 

190 

ISO. 

I70. 

160 

150 


$350 
265 
220 
350 
285 
265 
255 
220 
195 
l80 
170 
220 


240 
210 
200 
190 
180 
170 


19 


TABLE  XIII,  (continued) 


Title  of  Position 


Number 

Employed 

June  30,  1950 


Different   Employee 
Individuals  Average 
In  Year   Per  Month 


Minimum  Maximum 
Salary   Salary 


Telephone  Operator 
Dir.  of  Public  Assistance 
Asst.  Dir.  Public  Assistance 
State  Field  Supervisor 
County  Supervisor,  I 
County  Supervisor,  II 

1 
1 
1 
6 
7 

15 
13 
16 
50 
l 

7 

1 

l 
1 

7 

8 

16 

16 

22 

l 
1 
l 
6 
7 
.  15 
12 

17 

$150 

jl+O 

300 
275 
235 
215 

$170 
390 
350 
325 
275 
255 

County  Supervisor,  III 
Senior  Caseworker 

205 
195 

2j5 
215 

Junior  Caseworker 

Dir.  Child  Welfare  Services 

Child  Welfare  Consultant 

76 

1 
9 

*9 

l 

7 
6 

185 
300 
255 

205 

350 

.  .305 

Sr.  Child  Welfare  Worker 

8 

2 

1 
1 

l 

1 

... 

9 

215 

255 

Jr.  Child  Welfare  Worker 

Dir.  Supplies  &  Services 

Sup.  Vocational  Rehabilitation 

Sup.  Services  for  Blind 

Sup.  Home  Industries  for  Blind 

7 

1 
1 

l 
l 

5 

1 
1 
1 
1 

200 
300 
21*5 
235 
235 

225 
350 
295 
275 
275 

Unduplicated  count  of  nunner  of  individuals  employed  in  entire  year  -  331. 


STATE  BOARD  OF  HEALTH 

Dep.  Registrar  Vital  Statistics 

Administrative  Aide 

Fiscal  Agent 

Int.  Accounting  Clerk 

Senior  Clerk 

Medical  Secretary 

Medical  Stenographer 

Secretary 

Senior  Stenographer 

Intermediate  Stenographer 

Junior  Stenographer 

Typist 

Intermediate  Typist 

Epid.  &  Dep.  Health  Officer 

Dir.  of  Tuberculosis  Control 

Public  Health  Physician 

Dir.  Div.  of  Dental  Health 

Dir.  Div.  Sanitary  Engineering 

Asst.  Dir.  Div.  Saa.  Engineering 

Sr.  Sanitary  Engineer 

Jr.  Sanitary  Engineer 

Sr.  Bacteriologist-Chemist 

Dir.  Div.  Food  &  Drugs 

Sr.  Sanitary  Inspector 

Jr.  Sanitary  Inspector 

Senior  Chemist 

Junior  Chemist 


1 
1 
1 
£ 
5 
1 
1 
l 
8 
2 
10 
1 
1 
0 

1 
1 
1 
1 
1 
1 

2 

1 
1 
1 
3 
1 
0 


1 

1 
1 

2 

7 
1 
2 
1 

15 
5 

15 
5 
3 
l 
l 
1 
1 
l 
2 
1 
2 
1 
1 
1 

1 

1 


$330 
210 
290 


190 
175 
195 
190 
195 
180 
170 
l60 
150 
160 
500 
500 
1*00 

kko 
kko 
360 
255 
215 
255 
330 
255 
215 

255 

215 
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TABLE  XIII,  (continued) 


Title  of  Position 


Number 

Employed 

June  30,  1930 


Different 

Individuals 

In  Year 


Employee 

Average 

Per  Month 


Minimum 
Salary 


Maximum 
Salary 


Director  Hygienic  Lab. 
Asst.  Dir.  Hygienic  Lab. 
Sr.  Bacteriologist-Serologist 
Jr.  Bacteriologist-Serologist 
Laboratory  Technician 
Dir.  Div.  of  Health  Ed. 
Health  Education  Consultant 
Narcotics  Education  Consultant 
Asst.  Dir.  Ind.  Hygiene  Div. 
Dir.  Div.  Ind.  Hygiene 
Dir.  Hoep.  Planning  &  Constr. 
Hospital  Standards  Consultant 
Dir.  Div.  Public  Health  Nursing 
Public  Health  Nursing  Consultant 
Local  Public  Health  Nursing  Sup. 
Sr.  Public  Health  Nurse 
Jr.  Public  Health  Nurse 
Graduate  Nurse 

Photoflurograph  Unit  Operator 
Dark  Room  Technician 
Hospital  Construction  Consultant 
Hospital  Nursing  Consultant 
Occupational  Therapist 
Physical  Therapist 
Speech  Corr.  &  Consultant 
Medical  Social  Consultant 
Field  Medical  Social  Consultant 


1 
1 
1 
3 
1 
1 
1 
1 
1 
1 
1 
0 

1 

3 
1 
9 
6 

.9 

1 
i 

1 

1 
1 
1 
1 
1 
0 


1 
1 

3 
k 
l 
l 
2 
1 
1 

.1... 

i 

1 

1 

1* 

1 
ik 

.7 

9 
3 

l 
l 
1 
l 
1 
l 
1 


1 
l 
1 
3 
1 
1 
1 
l 
l 

L 

1 
1 
1 
3 
1 

10 
5 
5 
1 
l 
l 
1 
l 
1 
1 
1 


$1*00 
330 
255 
215 
180 

.  330 
290 
255 

.310 

3.6.Q 

kko 
255 
330 
260 
255 

.235 
215 

.1.95. 
190 
175 
375 
260 
255 
255 
255 
280 


255 


$500 
1*00 
310 
260 
200 
1*00 
.350. 
310 
375 

k5Q„ 

550 
310 
1*00 

310 

295 
260 
21*0 
...215 
.  230 
195 
1*50 
310 
310 
310 
3io 
3i*5 
3io 


Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  137 • 
UNEMPLOYMENT  COMPENSATION  COMMISSION 


Chief  of  Research  &  Statistics 

Supervisor  Machine  Operations 

Junior  Statistician 

Statistical  Clerk 

Sr.  Key  Punch  Operator 

Jr.  Key  Punch  Operator 

Fiscal  &  Personnel  Officer 

Chief  of  Contributions 

Accountant 

Cashier 

Supervising  Accountant 

Accounting  Clerk 

Chief  Clerk 

Senior  Clerk 

Junior  Clerk 


1 
1 
2 
0 
18 
19 


1 

1 

6 

.  1 

21 

1*9 


$330  . 

310 
..  235 

210  . 

190 

170 

295 

33Q 

.235 

25Q. 
280 
210 


$1*10 

390 

295. 
260 

235 
210 
370 

1*10 

295 
310 
350 
260 


17 
21* 


190. 
150 


235 

190 
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TABLE  XIII,  (continued) 


Title  of  Position 


Number 

Employed 

June  30,  1950 


Different 

Individuals 

In  Year 


Employee 

Average 

Per  Month 


Minimum 
Salary 


Maximum 
Salary 


Files  Supervisor 

Secretary 

Clerk-Stenographer 

Stenographer 

Typist 

Bkpg.  Machine  Operator 

Telephone  Operator 

Asst.  Executive  Director 

Director,  U.  C.  C. 

Chief  Field  Advisor 

Appeals  Referee 

Field  Advisor 

Chief  Claims  &  Benefits 

Supervising  Claims  Examiner 

Claims  Examiner 

Director,  Employment  Service 

Administrative  Assistant 

Field  Supervisor,  I 

Field  Supervisor 

Field  Supervisor,  II 

Manager  I 

Manager  II 

Manager  III 

Senior  Interviewer 

Junior  Interviewer 

Vets .  Employment  Representative 

Sup.  Employment  Counseling 

Employment  Counselor 

Supervisor  of  Training 

Sup.  Teacher  Placement 

Farm  Placement  Supervisor 

Sup.  Industrial  Services 

Liaison  Officer 

Informational  Representative 

Personnel  Assistant 

Clearance  Officer 

Janitor 


0 

1 

9 

13 

12 

1 


0 
0 

1 
0 

1 

10 

1 
1 
1* 

1 

0 
0 

4 

0 
6 

7 
0 
41 
21 
5 
l 
3 
1 
1 
1 
1 
0 


1 

3 

13 

29 

24 

2 

2 

1 

1 

1 

1 

12 

2 

1 

5 

2 

2 

1 


5 
4 

1 

11 
8 
50 
34 
8 
l 
4 
2 
1 
1 


1 
1 
8 
13 
11 
1 
l 
l 
l 


1 
l 

10 
1 
1 
3 
1 


39 

20 
6 

l 
k 
1 
1 
1 


$210 


190 
170 
160 
170 
170 

4io 


295 

265 

330 
280 
235 

410 


330 
280 


235. 

210 
235 
3.1.0 

235 
310 
280 

330 


295 


310 

210 
180 


$260 
235 

210 
200 
210 
210 

500 

370 
'310 
410 
350 
295 
500 

410 

350 
3.30 

295 
260 

295 
..39Q.. 
295 
390 
350 
4i: 


370 


,  390 
.  260 

200 


Unduplicated  count  of  number  of  individuals  employed  in  entire  year  -  295. 
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CITY 
Absarokee 
Anaconda 
Baker 
Belfry- 
Belt 

Big  Timber 
Bozeman 


Browning 
Butte 

Ekalaka 
Eureka 
Chinook 
Choteau 

Colstrip 
Columbus 
Cut  Bank 
Darby- 
Deer  Lodge 
Enr.is 
Fairfield 
Forsyth 
Geraldine 


"  NAME 

Simmons,  Ethel  F. 

Papez,  Mary  A. 

Runyan,  Joy 

Stendal,  Angeline 

McChesney,  Mrs .  E. 

Lang,  Rose  C . 

Anderson,  Homer 
Barnes,  Leona 
Muller,  Frank 
Robertson,  Jean 
Thorp,  Margaret 

Fox,  June 

Charles,  Florence 
Haskins,  Inez 
Hodge,  George 
Kennedy,  Ruth 

Ridenour,  Charles 

Boslaugh,  Don 

Zimmerman,  M. 

Hensleigh,  Paul 
Reiquam,  Muriel 

Bingham,  E.  M. 

Long,  Mary  G. 

Karlberg,  Agnes  M. 

Saunders,  Martha 

Schultz,  Leone 

Maitin,  Joseph 

I  Fleming,  Ruth 

Perey,  Emile 

Fraser,  W.  D. 


TABLE  XIV 
MONITORS 

CITY' 
Geyser 
Gildford 
Glasgow 
Grass  Range 
Great  Falls 

Hamilton 
Hardin 
Harrison 
Havre 


I  Helena 


Hinsdale 
Hysham 
Joliet 
Kalispell 

Lewi s to  .m 

Lima 
Livingston 

Manna tt as 
Miles  City 


NAME 


Hunter,  Ken  C. 

Camp,  Mrs.  E.  G. 

Fields,  Elizabeth 

Matasich,  Steve  M. 

Coyne,  Leonard 
Morris,  Beulah  K. 
Nelson,  Ella 

Spaulding,  Helen  H. 

Robertson,  R.  G. 

Hossack,  Mrs.  George 

j  Peters,  Joe  B. 
I  Strobel,  Rachel 

j  Ehresmann,  Pearl 
j  Lordemann,  Esther 
|  Martinson,  Melvin  P. 
|  Roser,  Trilby 
I  Sister  Mary  Judith 

Vahl,  V.  W. 
j  Young,  Margeann 

Sigg,  Alfreda  G. 

Johnson,  Rella 

Thorson,  Mrs .  Robert 

Lambert,  Florence 
Lee,  Dorothy 
Merritt,  Clifton 
Merritt,  Russell 

Brown,  John 
Githens,  D.  W. 

Tallent,  Ernest  K. 

Nontell,  Carrie  T. 
Pavey,  Louis 

Waters,  Louise 

Hood,  Charles 
Iorio,  Ruby 
Sister  Marian 


23" 


TABLE  XIV,  (continued) 


CITY 
Missoula 

Moccasin 

Monid:. 

Nashua 

Neihart 

Plentywood 

Roberts 
Roundup 
Sand  Coulee 
Savage 
Scobey 

Shelby 

Shepherd 
Sidney 

Superior 

Victor 

Westby 

White  Sulphur  Spring3 

Wolf  Point 


NAME 

Martinson,  Alvhild 
Wickham,  Verna 
Wilson,  Brenda 

Ede,  Grace 

Banko ,  Mrs .  W . 

Morris,  C  V. 

Clancy,  John 

Goetz,  Walter 
Sundstad,  Edith 
Wollan,  L.  A. 

Hunt,  Edith 

Tracy,  Rhoda  C . 

Obstarczyk,  Phyllis 

Cornish,  John 

Delaney,  Jack 
Severt,  Pauline 

Dogget,  Doris 
Kohl,  Clarence 
Norem,  S.  C 
Randall,  R.  R. 

Taylor,  Alma 

Gargrave,  Mary 
Solberg,  Clara 

Sloaten,  Doris 

Patterson,  Laura 

Freisleben,  G.  F. 

Spraggins,  Rose 

Malde,  Ina  Claire 
Slaght,  E.  Ford 


2k 


1 


